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BEING EXCELLENT TO A LEVEL OF 70% ?

“And if i lowered my satisfaction standard to 70% would that really make me 
more inefficient ?”

it is not unusual to want to do too much, or to do more than was requested.
Can i also adapt my scale of standards to the available means and still be 
completely satisfied with my work ?

Efficiency more often than not requires one to break away from perfectionism !

Describe the different options for carrying out a task that has to be 
accomplished today as a function of the following levels of standards :

100 % : fulfil the task perfectly (on-time, no mistakes, to the last detail, 
better than requested)

80 % : fulfil the task, having checked for possible errors

70 % : fulfil the task, no more no less

50 % : just fulfil the task on-time with some errors or do it well but late

30 % : be very late and/or with many errors

0 % : donothing 

And if you lowered  
your standards to 70% and  

observed the effect on
your efficiency ?


